
News update 

Summer 2016 

Hello! 

And welcome to the first CIfA Equality and Diversity Group members’ 

newsletter.  

As many of you will know, the Equality and Diversity Group formed 

about a year ago and since then we have been super busy appointing 

committee members, organising conference sessions and working 

behind the scenes towards lots of things which we hope will help to 

improve the situation for all throughout the industry. 

In this newsletter, we hope to re-cap on what we’ve done over the last 

year and let you know what we are going to be doing over the next 3 to 

4 months. 
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Meetings 2015 - 2016 (in brief) 

 

Equality and Diversity Group 2015 AGM 

Our first meeting was held on the 14th of October 2015, in 

York.  

The main outcomes of this meeting were to:  

Confirm the constitution of the group and submit it to CIfA.  

Confirm the Committee and vote to approve roles within the 

committee. 

Confirm the future program of meetings.  

Agree the form and concept of a session at CIfA 2016 

conference. 

Response to SALON was discussed and agreed.  

 

Equality and Diversity Group 2015 winter meeting 

The Committee met on the 3rd of December 2015, in London.  

The main outcomes and discussions which took place at this 

meeting were: 

 An agreement to add a paternity and sick leave clause to 

the constitution with CIfA, this will also be added to all group 

constitutions. 

A proposal was put forward for a hardship clause to be 

added to the constitution in order that the joining fee may be 

waived. 

The role of Communications officer was agreed and 

appointed. 

The Equality and Diversity Group logo was agreed.  

The format and content of the CIfA conference session was 

discussed and approved. 

The chair confirmed that she would attend the Groups 

Forum meeting on the 27th of January 2016. 

 

CIfA Groups Forum 2016 

The Equality and Diversity Group Chair, Hannah Cobb, 

attended the CIfA Groups Forum on behalf of the committee.  

The main notes from this were: 

Business plans and budgets need to be maintained.  

Newsletters are ideal to encourage CIfA members to 

remain active in groups. 

The groups tool kit has been updated and is available for 

use. 

HS2 was discussed in terms of general impact.  

Groups are encouraged to interact and do joint events.  

The CIfA website is undergoing a program of improvement.  

 

Equality and Diversity Group 2016 spring meeting 

The committee met on the 4th of February 2016, in 

Birmingham.  

The key points discussed were: 

The rejection of the ‘Waiver’ clause for the group 

constitution.  

The website and social media were launched and in use.  

Discussions began with FAME following the article in ‘The 

Archaeologist’ and it was indicated that all sides hope to 

work very closely together. 

It was decided that Joe Flatman would enter into 

conversation with Diggers Forum about working more 

closely and the possibility of joint events.  

The chair reported on Groups Forum. 

Further discussion and organisation of the CIfA conference 

session was undertaken. 

The draft Action Plan was presented. 

 

CIfA Advisory Council 2016 

Joe Flatman attended the CIfA Advisory council on behalf of 

the group. 

The main points raised were: 

Confirmation of the CIfA AGM date and location  

The the priorities for the remainder of the CIfA strategic 

plan were discussed and agreed 

A discussion workshop about how CIfA can better 

communicate and disseminate its advocacy work  

An update on what CIfA has been doing to try to ensure 

that archaeology remains a material consideration in the 

Housing and Planning bill  

Call for people to join a new small working group on ethics 

in the sector. Joe Flatman joined the working group.  

 

Equality and Diversity Group 2016 summer 

meeting 

The Committee met on the 13th of June 2016, at the Prospect 

offices in London.  

The main points were: 

A presentation by Marion Scovell (Head of Prospect legal 

department) which covered the legal background of equality 

and diversity. This raised some actions for the committee to 

move forward with and improved our ability to inform our 

members of the correct path. 

TrowelBlazers - How can we support and promote the 

‘Raising horizons’ exhibition and TrowelBlazers more 

generally? 

A discussion was had on how to address ethical issues 

within the profession. 

Joe Flatman reported from Advisory Council.  

Agreed that the group will have a presence at CIfA 2017 

and 2018. 

A date for the AGM was discussed 

Hannah offered some insight into Athena Swan.  

Mike Kimber attended the FAME 2016 conference.  

News 

Enabled 

Enabled is a Facebook page which has 

been set up by, among others, Theresa 

O’Mahony. It went live earlier this year and 

has had a wonderful response.  

The page was established to provide a safe place and community for 

dis/abled and enabled archaeologists. On the page you can share 

stories, find resources to aid in your career or education, or ask for 

advice in difficult situations. There is always a friendly ear and a group 

of helpful individuals to talk to. 

 

The page can be found at https://www.facebook.com/  

The group is private but access can be added easily by the daily 

admin, for alternative access please email 

enabledarchaeologygroup@gmail.com  

 

Pathways 

The CIfA Pathways scheme has been created to provide structured 

resources to support Student and Affiliate members to upgrade to a 

professional accredited grade and to support career entrants in gaining 

Practitioner-level membership. CIfA has compiled key documents to 

help with this, including why you should upgrade and writing your 

statement of competence, and are trialling the scheme with individuals.  

If you would like to volunteer to join the scheme and help us with the 

trial please email membership@archaeologists.net. Once your 

application is successful we will ask for your feedback on how you 

found it and areas to improve for the future. 

Lianne Birney, CIfA 

 

Wessex Archaeology  

During, and after, our session at CIfA 2016 Alex 

Grassam let us know about Wessex 

Archaeology's work to improve working 

conditions within the company and the research 

into equality and diversity issues which they are 

carrying out.   

Since the conference members of the committee have been in contact 

with Alex and others at Wessex to discuss widening their research via 

a survey for staff into issues, attitudes and processes within the 

company. We hope to be able to support and aid Wessex in this and 

be able to report on the results as soon as we can. 

We were also made aware that Wessex is supporting some staff 

members to go on the new Mental Health First Aid course, in 

association with Operation Nightingale,  and would like to take this 

opportunity to congratulate Wessex Archaeology on this demonstration 

of good practice. 

More detail can be found on the Wessex Blog http://

www.wessexarch.co.uk/blogs/kitty-foster 

 

Ethics working group  

A number of members of the Equality and Diversity Group are part of a 

new Advisory Council working group on ethics in the profession.  This 

stems from discussions at the last CIfA Advisory Council meeting which 

discussed the possibility of CIfA providing case studies to illustrate 

ethical questions that frequently arise in members' day-to-day 

experiences. Other chartered institute already provide their members 

with information in this regard, such as the RTPI (http://rtpi.org.uk/

media/1781432 ethics_and_professional_standards.pdf) and RICS 

(http://www.rics.org/uk/regulation1/compliance1/ethics--professional-

standards/ethical-case-studies/).  

More information will be made available in due course and case 

studies will be made available to members via the CIfA website and 

The Archaeologist. 

 

Pride of Place  

Historic England recently teamed up with 

Leeds Beckett University and community 

groups nationwide to record and celebrate the 

places lived, loved, worked and played in by 

lesbian, gay, bisexual, transgender and queer 

(LGBTQ) people over the centuries.  More information is available 

online at https://historicengland.org.uk/research/inclusive-heritage/lgbtq

-heritage-project/, and the project includes an interactive map where 

anyone can upload their contributions – see https://mapme.com/

prideofplace.  

Description of the image: Enabled Facebook 

Page logo. the image shows four people 

attempting to hold hands and support each 

other. 

Website and social media update 

As with many of the CIfA groups we rely on our website, the CIfA 

groups page and social media to communicate with you all. In this 

section of the newsletter we will give a brief overview of what presence 

we have in digital media and what is the main function of each. 

 

CIfA groups site  

Like all CIfA groups we have a page on the CIfA website groups area. 

This is a great resource for you and for us to communicate with you. 

On this page you will find our group meeting minutes, newsletters, past 

and future events, as well as how to join our group and what we are 

doing at the moment. 

 

Our main aim with this page is to keep it up to date and to allow you to 

see what we are doing at a glance and catch up if you need to.  

http://www.archaeologists.net/groups/equality 

 

Equality and Diversity Group website 

Our groups website can be accessed through the CIfA website and can 

also be found at the web address below: 

https://equalityanddiversitygroup.wordpress.com 

On this site you can find more detail on what we are doing, further 

detail on our group, resources for you, and our Blog! 

 

This site is still under development but we hope to make it as 

accessible as possible to all users through implementation of 

accessibility guidance across the site. We value your input throughout 

this process and if you find our site difficult to use in any way then 

please contact us via CIfA and let us know. We will endeavour to get 

back to you and state how we will reach your needs or enact changes 

to resolve the issues you have found with our site. 

 

We have had a good uptake on the Blog and hope to keep up a steady 

flow of material through this format. If you would like to share a blog 

post with us please contact us through CIfA.  

We want to hear from you! 

 

Social media 

The Equality and Diversity Group have a strong presence on Social 

Media, particularly on Twitter. We like to engage with you all and see 

what is important to you and what issues/research you are aware of in 

the heritage industry. And luckily for us you all like to stay in touch with 

us too.  

 

We used social media as part of our event at the CIfA conference this 

year and hope to use it in future events to as it was such a success. 

In case you missed it… 

 

The long road to Indiana Jones – My journey into 

archaeology: 

My career as an enabled Archaeologist.  

By Erik from Enabled 

 

 
Image found at http://screenrant.com/indiana-jones-5-reboot-casting-chris-pratt/ 

Description of the image: The image shows Indiana Jones as shown on the movie poster for Raiders of the 

Lost Ark. 

 When Raiders of the Lost Ark came to cinemas in 1981, I knew right 

then that I wanted to be an archaeologist when I grew up.  I was only 

seven, but I couldn’t see myself doing anything else. Well fast-forward 

another ten years and I was advised to stay well clear of that ‘terrible’ 

career choice.  What I did not realise is that would start a chain of 

events that would ultimately lead me to my chosen profession.  

The following years saw me try my hand at university, military service 

(which left me with PTSD (Post Traumatic Stress Disorder) that 

thankfully counselling helped sort out) and eventually IT (Information 

Technology), which brought me to the UK. Then in 2002, I suffered a 

terrible accident that saw my left leg shattered and left me with a lot of 

time on my hands to re-evaluate my life and the direction I was taking 

it. I knew it was time for a change. I tried my hand at various voluntary 

projects before deciding it was time to return to University and get a 

degree in archaeology; and in 2009, I started at the University of York, 

studying a degree in Historical Archaeology. 

My time at York was fantastic, I can’t say enough positive things about 

the university, and how accommodating they were with me and my 

condition. Unfortunately that wasn’t to last. In November 2011, while in 

the midst of my third year, I took gravely ill and everything stopped. It 

was not until the following January that I was diagnosed as having a 

rare neurological condition (Arnold Chiari Malformation – type 1). That 

was when life essentially threw me under the bus. I had to leave York 

behind and with it my prospects of completing my third year. 

Eventually, after much consultation (!), I started on a new 

undergraduate degree at University College London.  Everything was 

looking on the positive again, and then my funding ran out. 

 

 

Image found at www.evanslangford.comsurvey-thames-foreshore-surroundings 

Description of the Image: The image shows a person carrying out survey, with a total station, on the 

Thames Foreshore in central London. 

Not one to be put off by setbacks, (after all if I had, I wouldn’t have 

gotten this far) I started sending out speculative CVs and covering 

letters to commercial units. I knew I had a place in archaeology and I 

would be damned if I’d let anything stand in my way of making that 

happen. It took a few months, but finally a commercial unit, PCA (Pre-

Construct Archaeology), took a chance on me, hiring me on as a 

trainee archaeologist. It was plainly obvious at first that I was more of 

an exception than the norm, being a disabled field excavator, but I was 

able to prove myself and get a change in my contract thanks to a great 

supervisor who believed in me and my abilities. It was hard work, but it 

felt great to be doing it. I've worked in everything from nice stable 

sandy rural sites where the worst I had to worry about was how 

exposed the site was in a thunderstorm, to the Thames foreshore (with 

MOLA (Museum of London Archaeology)), where I was in knee deep 

mud and water with very unstable ground to work on. Due to the 

issues with my left leg, as soon as I get into muddy conditions I'm 

suffering. I have to fight my way through the pain and medicate as 

necessary, just to finish the day. In the case of the Thames foreshore 

work, I was virtually crippled by it.  

 

MOLA Sugar Key. Copyright Erik De'Scathebury.  

Description of the image: The image shows a deep urban excavation area and shows a shored area and 

muddy conditions. This image illustrates the working conditions, which can be encountered on some 

archaeological excavations. The site is a Museum of London Archaeology (MOLA) excavation. 

Most employers will try to put you on sites suitable to your disability, 

but that is not always possible. And things get far more complicated 

when you start dealing with the changeable environment of a deeply 

stratified city excavation. When you're having to climb down multiple 

ladders to reach a ground surface that could be meters below street 

level, it instantly rules out some people from being able to do the job. 

When working on these sites, you can have intense air pollution, noise 

pollution and rapidly fluctuating pathways around site. I've been in 

situations where access to and from a section I was working in 

changed four times in one day. Each time getting more difficult to exit 

and navigate, only to come in the next day to find stairs had been put 

in. They were subsequently removed a few days later and we were left 

with ladders.  

 

PCA Fenchurch Street. Copyright Erik De'Scathebury. 

Description of the image: The image shows a large urban excavation area with large piles of rubble and 

construction debris across the area. The excavation it’s self is accessed via plank and scaffolding 

walkways and ladders, with some ramps for additional access. This image illustrates the access issues, 

which can be faced by enabled archaeologists whilst working on excavations.  

Often it seems to be the construction firm that is more of an issue or 

worry than the archaeological unit. There are certain prejudices to 

overcome and there are times you will be seen as a liability or an 

inconvenience, such as when your project manager asks for changes 

to the site to make it easier for you to navigate. However, I would 

never try to discourage someone with a disability from trying to break 

into the commercial sector, as you do not have to be an excavator. 

There are roles across the whole breadth of the archaeological 

discipline. You just have to be vigilant, as they don't come up very 

often. I personally do best when I have a variety of work to do, and the 

first company I worked for saw how best to utilise me. I did a 

combination of pre and post-excavation work, field excavation, 

machine watching briefs and even worked with trainees. 

 

Unfortunately, I do get the impression from speaking to friends and 

colleagues, that I am more the exception than the rule. I only came 

across one other person who was contending with an "invisible 

disability" and we shared similar experiences in the workplace. 

 

The Enabled group. 

There needs to be a greater understanding of people with disabilities 

and the contribution they can make within archaeology. There is no 

one size fits all approach, nor should there be, as everyone is affected 

differently by their various health or medical conditions and can be 

enabled to do a number of jobs with little or no impact on the role they 

are providing. As a profession, we need to see past the perceived 

stigma of being disabled and simply see those colleagues as no more 

than a fellow archaeologist who may or may not have to use a few 

extra tools or implements to get the job done. This is why I think it is so 

vital that Theresa O’Mahony is recognised for what she is doing with 

her Archaeology For All  page and Enabled group on Facebook. 

Knowing you are not alone and that others are going through similar 

things always makes it easier to cope, but more importantly, it helps 

raise awareness and understanding.  

 

 

Image found at https://www.facebook.com/photo.php?

fbid=799800516820730&set=gm.1085730664819708&type=3&theater 

Description of the image: The Image shows three people holding hands while standing on puzzle pieces. A 

fourth person is reaching to join with the other three people. The image denotes support and unity, and is 

the logo of the Enabled Facebook Group. 

I first met Theresa when I was studying at UCL, and it was clear she 

was driven by a desire to challenge the status quo and make a real 

difference in the profession. I know it wasn’t an easy road for her, and 

I’m glad she has stuck with it. After all, we need more people like her 

leading us down the path. While it is only early days with the Facebook 

page and group, it has been easy to see the positive effect it has had 

on the members, and their eagerness to contribute. I hope that in time, 

Enabled will bring together the entire profession, and its representing 

bodies, in such a way that it provokes thoughtful and constructive 

debates that eventually lead to barriers being withdrawn and an all-

inclusive profession being developed. 

What makes archaeology so great and fascinating is the people within 

it, and all their various quirks, interpretations and theories. Why should 

we limit that potential at the exclusion of a group that can provide 

equally valuable insight and contributions to the archaeological record? 

I would go so far as to say that our need to live life thinking outside the 

box to work around our disabilities gives us a unique and fresh 

perspective when it comes to archaeological issues and our 

participation can only make the profession that much more rich by our 

involvement.  

This is what I hope for most, when I think about what Archaeology For 

All and Enabled can achieve – to be accepted as equals, and to be 

judged on our merits, not our supposed limitations. It is why I will 

continue to fight and will find my way back to my studies and finish 

what I started. I will add my voice to the challenge and my presence to 

the charge, and see it through to the very end.  

 

PCA Team at Shornecliffe Garrison Folkeston. Copyright Erik De'Scathebury. 

Description of the image: The image shows a group of 15 Archaeologists standing in font of a site cabin.   

It is time for us to come in from the cold and join the community 

once and for all, and I look forward to the bright future we all have 

together. 

Raising Horizons -  

200 years of trowel blazing women’s history in 

archaeology, geology and palaeontology 

 

This month saw the passing of one of the great archaeologists, 

Beatrice de Cardi, who had decades of fieldwork behind her, and 

received many accolades. Yet even though the professional landscape 

has changed greatly since Beatrice’s early days in the 1930s, there’s 

still a way to go in improving diversity. TrowelBlazers was set up in 

2013 to highlight the contribution of women to archaeology (together 

with geology and palaeontology), and along with Beatrice, the website 

features over 100 mini-biographies, more than half crowd-sourced from 

an active community including the public.  

 

We’ve found that not only were there many more women than are 

commonly assumed working right from the beginning of archaeology, 

but they were never isolated cases, frequently linked to other women 

through training, mentoring or research. TrowelBlazers aims to uncover 

and share these networks, and use them together with inspirational 

individual stories to reset people’s imaginations about who 

archaeologists are.  

 

Following various outreach successes including the Fossil Hunter 

Lottie Doll, in 2017 we are launching a collaborative project with 

renowned photographer Leonora Saunders and Prospect Union. 

Raising Horizons will spotlight individuals from the past and present 

through a touring photographic exhibition featuring archive images and 

newly shot portraits that reference historic trowelblazers. Alongside 

this, oral history interviews will capture the experiences and 

connections of the women working today, as a first step to a wider 

project on the heritage of women in archaeology.  

 

With support already from many organisations (including the Society of 

Antiquaries, Geological Society, Palaeontological Association, Historic 

England, the British Academy, British Science Association, Prehistoric 

Society, CBA and CIfA), we are applying for a Heritage Lottery Fund 

grant, but are also seeking other funding.  We welcome enquiries from 

individuals and organisations such as archaeological units who may 

wish to join our special sponsorship scheme (which includes various 

benefits/perks including tickets to the launch at Burlington House), host 

the exhibition or be involved in running side events such as talks. 

Please contact teamtrowelblazers@gmail.com for more information.  

Rebecca Wragg-Sykes  

Equality and Diversity committee report 

 

Despite only being in existence since October 2015, we have had a 

really positive and active first ‘year’ as a group, holding an AGM, three 

committee meetings (including a CPD workshop for the committee), 

and having a stand and running a day long CPD workshop at the CIfA 

conference.  

Our inaugural AGM was held in York in October 2015. This saw the 

election of committee members to the key roles within the group and 

development of our constitution.  

Our first committee meeting was held in December 2015 at Historic 

England’s London offices, with the meeting highlighting our first 

success as a group: our constitution. This includes amended wording 

to allow for the secondment of committee members to replace the 

Chair, Secretary or Treasurer during extended leave (e.g. parental 

leave or long-term sick leave); this has now been extended to all CIfA 

groups. This meeting also resulted in the setting up of our extensive 

and active social media presence: a key form of engagement and an 

important route to forming networks with other groups and bodies 

within heritage and allied sectors. The central achievement of our 

February committee meeting, hosted by CGMS in their Birmingham 

office, was the launch of our far-reaching and ambitious three-year 

action plan.  

We had a strong presence at the Leicester conference in April. We had 

a fantastic response to our stand, where we disseminated our action 

plan and collated examples of good practice. The full-day CPD 

workshop we ran was really well attended. Four short papers from 

speakers who were both inspirational and moving stimulated facilitated 

discussion and feedback which resulted in a wealth of practical 

suggestions for short- and long-term actions by individuals, companies 

and organisations to promote better equality and diversity practice 

across the sector.  

Finally we held a committee meeting in June 2016 at Prospect’s head 

office in London. The meeting agreed on the further development of 

our communications strategy (including timeframe for producing our 

first newsletter), explored options for our next AGM and a CPD 

workshop for members, and agreed on our strategy for the next 

conference, for which we are now drafting a session abstract. Prospect 

also provided a 2 hour CPD session on the Equality Act for committee 

members, which will be essential in informing our future work. We look 

forward to doing even more in our first full year.  

 

https://equalityanddiversitygroup.wordpress.com 

https://www.facebook.com/EqualityandDiversityGroup/ 

@CIfA_Equality 

 

We need you! 

 

We are looking for new people to join our committee.  

 

If you want to get more involved with this dynamic new group 

please contact  

Amanda.Feather@HistoricEngland.org.uk (group secretary).  

What’s next for Equality and Diversity 

 

Over the next few months Equality and Diversity will be Engaging in 

the following: 

 Group AGM in October, date and venue TBC 

 More Blogs! 

 Continuing to develop our guidance for accessibility in print and 

web. 

 Following the progress of the new working group, as proposed at 

CIfA  Advisory council. 

 Recruiting some new members! 

 Saying farewell to our Chair Hannah (for a little While)…. 

 And Hello to Honorary Interim Chair Jim Brightman. 

 Processing and refining the results and reactions to our session 

at the 2016 CIfA conference. 

 Planning our 2017 session for CIfA conference! 

 Keeping up our work and communication with all of you . 

 

Thanks to all and please keep up with us on  

Twitter -  @CIfA_Equality  

Facebook -  https://www.facebook.com/EqualityandDiversityGroup/ 

Wordpress - https://equalityanddiversitygroup.wordpress.com/ 

Thanks Hannah! 

As some of you may know, our Chair Hannah Cobb is going on 

maternity leave from the group shortly. 

The Equality and Diversity Group would like to wish Hannah all the 

best over the next few months and can’t wait to say ‘Hello!’ to our 

newest junior member. 

We hope that she will enjoy her leave and some much earned time 

with her family, and would also like to thank her for all her hard work in 

the group so far. We wouldn’t be where we are today without her hard 

work and dedication in bringing us together and throughout the last 

year. 

So enjoy your leave Hannah and come back to us very soon! 

Wishing you well from the Equality and Diversity Group 

And finally, thanks to all our members, with an additional 

congratulations for those of you who made it all the way 

to the end of our very first newsletter. 

 

Take care until next time!  

Equality and Diversity 
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